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ION Affiliation with Womenetics Brings Attention to Goal of Getting More Women on Corporate Boards 
Collaboration Increases Exposure for Both Organizations, Results in Shared Blogs, Articles, Opportunities for Women Nationwide  
Boca Raton, FL – September 15, 2011 – The InterOrganization Network (ION) today announced enhancements to its affiliation with Womenetics to provide opportunities, tools and inspiration to women in business. Both organizations have collaborated since June 2011. Thus far, this association has resulted in several opportunities for both organizations, including:
· ION Secretary Sara Meyer-Davis’ article, “Women at the Top Improve the Bottom Line,” was featured in the Womenetics enewsletter and is posted on their website. The article explains how the Federal Glass Ceiling Commission failed in its mission “to identify the glass ceiling barriers that have blocked the advancement of minorities and women.” Ms. Meyer-Davis explains that the lack of progress may be caused a failure of corporations to view “diversity and inclusion” as a strategic business matter.

· Womenetics “Global Women’s Intitiative: The Ripple Effect” event to be held on September 30, 2011 in Atlanta featuring Ambassador Swanee Hunt, founder of the Women and Public Policy Program at the Harvard Kennedy School, and David Arkless, president of corporate and government affairs for Manpower Group, is being promoted to ION’s 10,000 members. 
· ION President Charlotte Laurent-Ottomane has been selected as a regular contributor to the Womenetics My Opinion series. Beginning this month, Ms. Laurent-Ottomane’s posts will cover a range of topics relating to women on boards – including how to create a balanced board, investor action items, board service preparation, the business case for gender diversity and more. 

“Partnerships are vitally important when working toward a common goal, and we’re providing the fruits of this collaboration to as many game changers as possible. Together, ION and Womenetics reach tens of thousands of professional women and men who are ready to change the dynamics of the boardroom and executive suite. This is just the beginning,” said Ms. Laurent-Ottomane.

“Leadership is not accidental. Womenetics is honored to be working with ION and its membership to bring global awareness to the important message around women’s leadership. This will have a positive impact on the bottom line of companies’ success,” said Womenetics President and CEO Elisabeth Marchant. 
About Womenetics
Womenetics (www.womenetics.com) is a business media platform providing substantive information for and about women. Recognized by Forbes as one of the “Top 100 Websites for Women,” Womenetics celebrates women in the workplace and focuses on them as leaders, exploring how women’s abilities can be effectively employed to impact critical challenges – the economy, politics, health, social issues, and education. Womenetics inspires women to become engaged, take charge of their destinies and to take their place in business and the public realm.
About ION

The InterOrganization Network (www.ionwomen.org) is a national nonprofit organization representing more than 10,000 women dedicated to increasing representation of women on for-profit boards and in executive suites. ION creates a national voice for its 14 regional member organizations to influence, build awareness and expand opportunities and connections. The organization recently published a Diversity Policy urging public companies to take action to achieve a critical mass of women in the boardroom. ION’s founding sponsor is KPMG LLP, the audit, tax and advisory firm and U.S. member firm of KPMG International Cooperative ("KPMG International"). KPMG International's member firms have 137,000 professionals, including more than 7,600 partners in 144 countries.

###
Contacts:
ION: Mar Junge, c3PR 408-730-8506 
Womenetics: Ellen Adair Wyche, The Wyche Group (404) 233-4480
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